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TEE PARTIOULARS AME (rr mddivioes) sowee In Secded, AFMEYR aftrs gheviie)):

1. I have worked far the Rozpondent since July 1, 1874. I have been
threatened with diacharge received = lower than usual evaluation
whleh affected mny bonpus and merit increase, since T assisted 1n an
inveatigation of sexnal barasznaent charges. I also have been denied
transfers whiech would allow me te get awsy from the people who are
retaliating agalnst ne.

2. [Mame Radp eredl) in the person

raszponsible for giving Re the lower evaluation and threatening me
¥ith discharge. : o .

3. X believa that the Recpondent discrufnqtsﬂ'agalhat me in
retaliation of Title VII of the Civil Rightz fat of 1964, as.
amended, in that since balng ivivolved iy protucted activity against
uy omployer I have received different legg favarible treatment. '
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I, Douglaz N. Durand < being first duly sworn upon my vath affirm and hereby say: ]

procecding, Upon the: closivg of case, the Affidavit may be subject 1o disclonwre in accordance with

My (ICphonc nuribar i (nwnutias are cone) (312) 3h4-209%
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1. Rexzpondent’s Businces

The Bespondent 1z a'phurnaenutlcni.conpanm {the largest in the world).
I worked out of the Pittsburgh Office &s Business Director.

2. Personal Harm

1 made the Respondent aware ol complalnts of sexual harassment that weTre
made to we in May 1993. A rubordinate of mine appromched me and told me
that -she.wae beting mexually harassed by (~ PUsmc n&onc1c§) : .

I followed the guidelines in reporting the complaint and became 2 key
witnese in the Investigation which oecurred.

C}Jarh__ crned Lackpoumed 1ngormadion (\.J’Grr{:bf c\lb_ch_ haresser ,u;alo-:*f_.,{j

I have been trsated differently since waking them aware of the complaint

which I received. Other meRbers Of Managment were avolding me and I was
being snubbed.
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Equal Employment Op;o.r!;uniby Commiasian
Affidavit, Additional Text

e ki -

T hive worked for the Respondent siace July 1, 1974. I have been tha
Business Direator since Juhe 1985 (with exception of two years when I
. 444 an international experience position).

5. Charging Party's rational basis for believipng there was
distrimination : ' .

-

I believe that I Have been retaliasted agalnst for assisting in an
Investigation of sexual harassment against senior management employaaEs.
6. Comparators names. titles, and how simlarly sitdated

I am deing retallated againgt by /ae- sedoctedr

7- Witnexz Identification
Nape RedoetcA was my BUpervisot at the time that the complaint or

. SeXxual harassment wayg made. fakcred AlBO WAB retaliated against and demoted
for her involvement in the complaint.

Mer— Redacie A of 3ales at the time of the’ camplaint,
8. Olass ‘Harm | |
This is an individual harm charge of discrimination.
9. -B-med',r '

Adjust performance review, zll monays lost because of review, transfer
to a different divigcions, retaliation to stop, and demages besauss' I
believe that they have deztroyed my professional standing.

10. Other relevant information

I have no other information at this time.
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EEOC Pittsburgh Area Office

You have just completod the filing of a charge of discrimination In which you, the Charging Party, chimed th
you were subjected to some adverss or differential treatment i violation ‘of one or more of the laws enforceg

,ﬁat“nsofhmmnﬁmdmlpmuﬂmﬂt i S JE 56 inyivgd] DY, Dol 4] QOW " fhe
' Theinvwﬁglﬂouwilloonﬁstufoncdrmombfﬂw' Wing procedares:
(1) a writen request for information, mnwﬂmmwtﬁdﬁwmhmwmmm
records,  (3) a Fact Finding Confarencs in Which you and the Respondent will attend o provide infarmation
and (4) telopbone and/or in person interviews, - ' '

| Note: IfywchWcﬂmdxeRmodm:mm some action against you because you filed the charge,
you should contact this office immediately to discuss the maner furthes. .

Clrarges are normally investigated i the owder in which they are received. ‘Because of the number of clarges

ﬁwmmmm.mlnmﬂcmmmydmwhm&ww:mmmmmmumMu

Thcllwmﬁg;uwmmmﬁuﬁdmheﬂmiuwm,_md’pﬁwmqum
mcqummmumhm If. the EBQC finds that the evidence does ot
wm%.h:dmﬂbﬂmﬁﬂﬂmwmhmwwmﬁghtwmm
‘ztu!’nrduinMU;SifMML-EaMmdhwhumm.ﬂmEEOC'wmaﬁmﬁnm

ppropriaie remedy. EEOC is unsuccessfal in obtaining 2 suilable remedy, it may sue the Respondent on
your behalf. Hmcmmm:mwuwiﬂbeadﬁgndofyomﬁghumﬁlpyournwn!'uit.

Betords you should keep: (I)anmminwpﬁonofrouraﬂmﬂm:. (2) records indicating any expegses
-whmmﬂﬁngﬁpmmeﬂqﬂmm(&z.mbﬂh,jﬂbnﬂdngumm (3) records of
your attempts to lessen memdfmnyfwdammlhatwouldm_mmihvhhﬁmafhwm
bundfmg.mmpumobninemploymifmurdﬂhnm-lhatynuwemmtlﬁmdurmm,m-ﬁmd).
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NOTICE OF RIGHT TO FILE A COMPLAINT WITH THE |
PENNSYLVANIA HUMAN RELATIONS COMMISSION

¥ou have just filed a charge of employment discimination "with the Equal Employment Opportumity
Commission (EBOC); You also have the right 1o file this ame- charge with the Pemmsylvania Human §
Relations Commission (PHRC). Genenlly, the anti-discrimination-Jaws. administered by EEQC and the §
PHRC ase very similar. - However, thers may be drcumstances in which the state 2nd federal laws or }
pmudummym!nnummaﬂmmﬁdaﬂn'uﬂwoutmmeofynurm . :

There is 2 Work Sharing Agreement between the EEOC and PHRC that pravides that in most ¢ases the
agency thuﬂndmmeﬁmismebtﬂee!huwmconductlhchﬁﬁﬂinifuﬁnﬁm. The other office
will hold in abeyance thedr processing of the chargs untl] the Inifial procetsing office resolves the charge.

If you domtconnctmcl‘}mcﬁﬂﬂn-mdayx.your complaint will not-be. processed. b !thHRr.::aﬁd
ymﬁm'loseywrﬁghub;dwunduw' g 1

) | vania law. Failure to contact the PHRC will not affect
your federal rights, rior will it affect EEOC's procassing of your charge, -
Peonsylvania Human Relations Commission Penusylvania Himan Relatlons Cammission :
2971-E North Seventh Street 711 State Office Building ' L
Harrisbasg, PA 17110 : - Broad & Spring Garden Streexs

O17) 71879784 - Philadelphia, PA 10130

- ~ Q15) 560-2496
Pennsyhvania Human Relations Commission
1100 State.Office B *
300 Libexty Avenye

Pinshurgh, PA 15292
{412) 568-5395 .




